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Chia Nan University of Pharmacy and Science
Student Internship Agreement
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This document establishes an agreement between Chia Nan University of Pharmacy and Science
(hereinafter referred to as “A”) » (hereinafter referred to as “B”) and total of

students. (hereinafter referred to as “C” > name list is attached)

WL 93 A,,\;r:»,\ﬁ S 33y gy AP = g}%?fg;m—? + B -;3,1._ A 2 RHEF
VA ERFER BV RR BRI S R T G

By the agreement herein, A undertakes to assign C to the premises of B for practical training. On the
basis of training practical professionals, the parties jointly propose the cooperative teaching and
practical training in the internship program. The parties hereby undertake to abide by the following

conditions:
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1. The period of the internship will start on /] and end on /] , a total of
days ( hours). C will participate in the internship ~ with B (name list is

attached).
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2. Duties of Cooperation in the Internship Program:

(1) A should be responsible for the internship affairs and the related contact with B.
Additionally, each department should designate internship advisors to visit C at
internship host organizations, offer guidance, and evaluate performance of C.

(2) B should designate staffs to be responsible for the work contact, distribution, registration,
training, and the counseling with C.
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3. Insurance:

(1) A has to be eligible for the coverage of student group insurance (Party C), including

casualty and health insurance.

(2) B takes out insurance for C as follows:

(A) Health insurance: [ ]supplied [ ] not supplied
(B) Labor insurance: [ ]supplied [ ] not supplied
(C) Retirement fund: [ ]supplied [ ] not supplied
(D) Accident insurance: [_] supplied [ ] not supplied
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4. B offers C the following remuneration and welfare payments:

(1) Remuneration:

(A) [_INo Payment

(B) [_Monthly salary (higher than the basic wage) of NT$  per month
(C) [_Hourly rate (higher than the basic wage) of NT$  per hour
(D) [_JAllowance of NT$  per time.
(E) [_JScholarship of NT$  per time.
(2) Transportation expenses: [ ]Yes [ INo

(3) Board and lodging expenses:
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(A) board expenses: [ |Yes [ INo

(B) lodging expenses: [ [Yes [ INo
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5. The counseling with student interns:

(1) Formulation of student internship programs: Both parties should jointly formulate student
internship programs, not limited to the learning contents, learning achievements, evaluation and
responses. In wake of the agreement approval between C and B, the latter should guide student



interns on the practical training based on the student internship programs. After the internship,
both parties should jointly evaluate the learning achievements of C (The student internship
programs should be attached.).

(2) C who engage in internships on the premises of B are required to respect B’s management
regulations, accept direction and guidance from B’s staff, and pay strict attention to the
maintenance of safety and corporate confidentiality. After C registration, B should conduct the
pre-service training of safety and health management. The designated staff at B should be
accountable for the guidance on the related training affairs.

(3) This internship agreement is mainly concerned with C affairs. C is strictly prohibited from
performing the dangerous activities or duties which are irrelevant with C expertise. If B
breaches this internship agreement, A and C immediately terminates the agreement, including
the labor relations between C and B.

(4) If the performance of C does not meet B’s requirements, or C is unable to adapt to the
demands of the internship position, the relevant party should first notify the other party and
mutually engage in the counseling with C, after which the internship should be terminated
within one week. In this situation, neither party will be entitled to demand compensation. The
internship advisor from A should supply Off-campus Internship Change Application Form,
after which the internship agreement is terminated when B approves to cancel the agreement.

(5) For the period of the internship, professional teachers from A and the specially-designated
staff from B take charges of internship advisors for C, directing the internship affairs and
technical guidance. Internship advisors from A should visit C and coordinate off-campus

internship affairs with B within the period of the internship. B agrees to satisfy the agreement
with A.
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6. Leave request: The working hours and ways of compensation leave of C should be in tune with
personnel regulations of B and Labor Standards Act.
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7. Disputes of Internship Affairs and Management of Emergencies: For the period of the internship,
both parties should resolve the internship disputes and emergencies through negotiation.
Additionally, both parties agree with the mechanisms of processing disputes by A to manage
the internship disputes and emergencies.
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8. For the period of the internship, the employment relationship should be established between both
parties if the C engage in the paid labor service or jobs at B. B should ensure C the entitlement
and the coverage of labor and health insurance based on the Labor Standards Act by Republic
of China.
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9. Three copies will be made of this agreement. One copy will be retained by A, and the others by B
and C as evidence. Other miscellaneous items uncovered in this agreement will be negotiated by the
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parties. The principles of revision are outlined as follows:
(1) All of the rights and obligations in this agreement are prohibited from transferring to the third
party without the prior written consent of either A, B or C.
(2) The revision of this agreement is ineffective without the written negotiations between three
parties.
(3) The mutually negotiated provisions and the appendices in this agreement lose the binding
effects unless the agreement is in operation.
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10. The disputes in this agreement should be mutually negotiated in the honorable manner. Any
litigation arising from this agreement shall be submitted to the jurisdiction of Taiwan Tainan

District Court in the first instance.
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Signatories to the Agreement

Party A: Chia Nan University of Pharmacy and Science

President: Hong-Chu Chen

Address: No.60, Sec. 1, Erren Rd., Rende Dist., Tainan City 71710, Taiwan (R.O.C.)

Telephone: 00-886-6-2664911

Party B:

Representative:

Address:

Telephone:

Party C (Student):

Student Name Identity Number

Permanent Address

Signature

Date:

(yyyy/mm/dd)




Student Intern Name List, Department of
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Internship Provider:
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Course Title:
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Course Type: 0 Required o Elective
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[ ] four-year technical degree — day/ [ ] two year technical degree — day/

[ ] four year technical degree — evening /[_] two year technical degree — evening

(Please use separate forms for students from different divisions.)
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Duration of Internship: hours
Class/ )
B Name Telephone Form of Remuneration
Student ID:
1 [Cunpaid [ Jmonthly [] hourly [] allowance[ ] scholarship
2 [unpaid [ Jmonthly [] hourly [] allowance[ ] scholarship
3 [Junpaid [ Jmonthly [] hourly [] allowance[ ] scholarship




[Cunpaid [ Jmonthly [] hourly [] allowance[ ] scholarship

[Cunpaid [ Jmonthly [] hourly [] allowance[ ] scholarship

Note: Please use separate forms for students from different divisions.
Note: “Form of Remuneration” section need only be completed if there are differences between

students in the form of remuneration.
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(Off-campus Internship Plan, Department of , Chia
Nan University of Pharmacy & Science )

F - 30 1 A AFAL (Section A: Personal Information)

(Reg. —
Number) (Name)
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(Student intern) |(Department, (Internship

Class) advisor )

FYHRE | B # ! L ’ 2
(Period of |(from Day Month Year to Day
Internship) Month Year)

LA
(Name)

TR

=5 33
YR (Department)

(Internship
Institution) i ﬁ\g ﬁ; ,

o

(Internship
advisor)

S Y EYME (Section B: Learning Contents of Internship)
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(Goals of
Internship
Course)
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- (including the learning contents which are related to the expertise and the duty in

need)
(Contents of

Internship
Course)
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(Stages of Y %ﬁﬁm] 4 % 3 3% (Themes of Internship)
Internship) (Progressive Schedule)
& 1 p1 &
P
1 (from  Day
Month ~ Yearto
Day  Month
Year)
& 1 p1 &
P
2 (from  Day
Month ~ Yearto
Day ~ Month
Year)
&£ 1 p3
oop
3 (from _ Day
Month ~~ Year to
Day = Month
Year)
& 1 p3i &
P
4 (from  Day
Month ~ Yearto
Day  Month
Year)
& 1 pi &
P
5 (from  Day
Month ~ Yearto

Day Month
Year)

(Description of
Internship courses
by corporates)
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(Please outline the guidance on the internship course and related resources, major
themes of internship and ways of internship (e.g. pre-service lecture))
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(Planning of
counseling
internship courses
by industry
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(Please outline the main contents and ways of counseling (e.g. 1.observation of]

designated duties, 2. Professional training)
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experts)
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(Planning of
counseling
internship courses
by school
teachers)
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(Please outline the planning of visiting the internship courses.)
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(Section C: The Evaluation of Internship Effects and Feedbacks)
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(The

Effects of
Internship)
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(Please evaluate students, performances based on the internship plans, indicators and items
which are formulated with Internship Institution)
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(The
Effects of
Internship

and
Teaching)
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(Please outline the departmental regulations on the internship courses)
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(The

feedbacks

on
internship

planning of]

the

(FEBE2HFVFEBIE RFHIVEZZ2FVIRBLANE
B %)

(Please supply the rates of satisfaction on the internship courses, the rates of satisfaction
on students interns by the internship institution.)

program)
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% 1% & & (Comments on Evaluation)

FYEL2FV VTS

(The Preliminary Review of Student Interns and Internship Institution)

RAFY LA A

(The Secondary Review by
Committee of Off-Campus
Internship )

i 9% (Please tick.)

i 9% (Please tick.)

79 (Please tick.)

[ & (Yes) [ & (Yes) [ & (Yes)

[ ]# ¥ & (No) [ ]# ¥ & (No) [ 1% I & (No)
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(Signature of Student Interns) (Signature of Internship|(Signature of Departmental
Institution) Chairperson)
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